f@“mh% Highlights
Q"’% Newbriefs
Q ‘ 3 — The New CEED Newsbriefs hit 7/3" 2011 S
5 - CIEC in 2012 p:/iwww.ceed.asee.org.
EE 10-11 S H;nt o Tune 2012 Published at Michigan State University /Craig Gunn
T an onio Junc
B&N

ﬂl‘lfi‘l IS

(See details inside)

Orlanda, Florida
February 1-3, 2012

U\

. Conference

Education
Cullahoratmn

& -l'
07 ‘ -

" Orlando, FL
February 1-3,2012

COOPERATIVE & EXPERIENTIAL EDUCATION DIVISION ASEE

Newsbriefs

This conference is organized and sponsored by the Cooperative and Experiential Education
(CEED), College Industry Partnership Division (CIP), Continuing Professional Development Di-
vision (CPD), and the Engineering Technology Division (ETD) of the American Society for Engi-
neering Education (ASEE)



http://www.ceed.asee.org/�

& EXPERIENTIAL EDUCATION

IVE BOARD ROSTER 2011 - 2012
ansberry

on Bxperiential Programs Specialist
Space Center - Education Office

sineering Co-op & International Pro-

entucky, College of Engineering
derson Building

40506-0503

-4178, Fax: (+1) 859-323-4922
gr.uky.edu

jise T. Carrese

rector, Employee Relations
e Education & Career Services

i 4623-5603
|

State University Cooperative Educa-

dergraduate Academic Programs

695-7110

)ncsu.edu
Little

or - Undergraduate
| cation Program
essional Practice

e of Technology

i 30332-0260

‘ax: (404)385-4147

pdopp.gatech.edu

CEED Archivist Patty Bazrod

Director - Grad Cooperative Education
& Undergraduate Professional Internshi
Georgia Institute of Technology
Atlanta, Georgia 30332-0260
(404)385-4512 Fax: (404)385-4147
E-mail: patricia.bazrod@dopp.gatech.ed

Division Editor Craig Gunn

Director of the Communication Progr:
ME Department

2443 Engineering, Michigan State Unive
East Lansing, MI 48824

(517) 355-5160, Fax: (517) 353-1750
E-mail: gunn@egtr.msu.edu

Executive Directors

Michelle Hackney - Southern Compa
Industrial Representative - Experiential
Dr. Paul Plotkowski -Grand Valley U
Academic Representative - Experienti
Reginald McGregor - Rolls Royce Co
Industrial Representative - Experiential
Dr. Leo Hanifin —University of Detro
Academic Representative - Cooperativ


mailto:ltcoce@rit.edu�

ditor

that the many readers of the CEED Newsbriefs have begun to wond
ecame lost in the flood of fall semester mail, holiday preparations, an:
s greetings. During the last board meeting of the CEED, it was decide
presentation of news to the membership. Electronic publications ha
ns to spread the news of an organization, family, and friends. Hardco

ability to quickly provide information to all who both need and want

that perspective, it was decided that the CEED Newsbriefs would sh
ries and become a solely electronic publication.

ens up a whole new adventure in the vast offices of the publishing
e is to be quicker to the punch on news items, to provide relevant info
hip before they and the information age too much, and to spark a lit
oversy in issues that are important to the cooperative, internship, and
munity. In that, we have to rely on the membership to step forward a
tense fires of the profession alive with material that will spark debate
ted in what is going on in the field. We can no longer rely only upon a
ed at the annual CIEC and the preparation for the next CIEC. Those
ut it is now up to the membership to fuel the fires that will allow a ph
bers of a hardcopy existence into a high flying specter of a new form
, hopefully, provide a font of useful information.

k that sounds pretty nice, but what is expected of you the reader and
om the editorial staff? Let’s look at the staff first. It should be expect

readers with current goings on of CEED - CIEC, etc.

forum to allow members to voice opinions and concerns

all the details from the various conferences that we attend—CIEC an
Conference

a historical backdrop to the workings of CEED

re!

e members it should be expected that Newsbriefs will be provided wi

om the countryside - promotions, job changes, new hires, interesting
ur neck of the woods,” all things related to CEED and even outside

information that you would like to dialogue about, argue about, or si
t. Let’s get some conversations going,



f" = "m%’" %}% Therefore:

EE As we embark on a new period in the life of th
Newsbriefs, let us, each of us, make an effort t
those nuggets of information that will help oth
their positions more easily and more productiv

eagues across the country and now the world with the n

ople in the profession so that they can see others who ar

rk. Let us discuss issues that may be vital to at least a fe

DMSION

u send the news of your operation so that we can provid

u tell us the neat things that you are doing that help the
be better citizens and workers?

u write a small piece of text that reflects on an issue that
thers to think and comment?

D Newsbriefs would like to be a font of information th
the results of a good conference but takes a hand in get
Cooperative Education, Internships, and Experiential
ms out into the light of day. This can only be done with

s.

he time to send what you can and think about what you




> you with the new publication, here are some pertinent pieces of i
ation Schedule

arch 15th (Material in to editor March 1st)

e 15th  (Material in to editor Junelst)

ptember 15th (Material in to editor September 1st)

ovember 15th  (Material in to editor November 1st)

arch issue focuses on the CIEC of that year

e issue focuses on what has happened in that school year and Pro
cts for the following year’s ASEE Annual Conference

eptember issue focuses on that year’s ASEE Annual Conference, A
tion for CEED, and the upcoming CIEC

ovember issue focuses on the beginning of the school year and re
CIEC and ASEE Annual Conference

1S your assignment:
ving blanks.

the following staff to our operation (

ome neat things this year at our institution. They include

oice my opinion on

include a paper I wrote, entitled

get a conversation going on the topic of

g information on (here it is)

> and email it to gunn@egr.msu.edu

derful Christmas or New Year’s present to the Newsbriefs!
oliday!!!
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ORLANDO, FLORIDA

Register Now!

Session Information

Make your hotel reservations by January 12 at the

Hiron @ar Disnep @ortd ResorRT

Join us for the Opening Reception—

Tuesday, January 31

Pre-Conference Workshops

on Tuesday, January 31!

1 Sponsorship Opportunities Available!
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Great networking opportunities

Meet New Colleagues

—-CIEC-

www.asee.org/conferences-and-eventsiconferences/ciec/2012




ASEE -
Conference For
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Collaboration
Orlando, Florida

February 1-3, 2012

Make your plans NOW!!!!
ww.asee.org/conferences/ciec/2012/ind¢

Conference Theme:

orming the Education of Future Generati
gineering and Engineering Technology
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tration may be completed at:
ir.com/mmathews/asee/2012/

ue to the changes in the ASEE accounting system, CIEC
the ASEE dues or let people pay division dues during the

. This 158
12) $600

mbetr year to
IS bring

tration (includes meals)

2012) $325 SO

- who has

e ncves
attende

2012) $275

12) $300 CIE C

2012) $150 bCfOre!

12) $175
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g in Orlando

NEWS!

in the Walt Disney World Resort has a direct web link

hilton.com/en/hi/groups/personalized/O/ORLDWHH-
index.jhtml

ecifically for the CIEC 2012 Conference. Please use this link
reservations. The group code for the conference is automati
complete your reservations on-line through this link.

ns may also be made by calling 1-800-782-4414. The group ¢
ASE". Please make sure to use this code to receive the special
rates.

Opportunitie
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hip and Member News!

ip Report

membership continues to rise! Not only are the numbers

ionals rising, but a number of employers have recently joi

you can all plan to attend the CIEC in Orlando next Februa
ding learning and networking event. Now, there is a perKk fi

ebsite

CEED website is up and running. The new look of
r friendly site should be very useful in your activities

.ceed.asee.orq.

rnational Scene!

ational Handbook on Cooperative & Work-Integrated Edue

tional Perspectives of Theory, Research and Practice (2nd E
uld like to again thank Editors Dr. Richard K. Coll and Dr. Karsten E. Zegwaard, University
n, New Zealand, for their immense efforts in bringing together cooperative & work-integrate

professionals from around the world to create this publication that you don't want to miss

50 copies already sold!

International Conference on
Cooperative & Work-Integrated Education

s this opportunity to visit Bahcesehir University in Istanbul, Turkey
cooperative & work-integrated education professionals from aroun
T SUBMISSION DEADLINE for Refereed Papers is February 1, 2012 a
er abstract types is March 1, 2012. Submit your abstract today!
/www.waceinc.org/bahcesehir2012/abstracts.html

TION IS OPEN! Register to-
//www.waceinc.org/bahcesehir2012/registration.html
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Join CEED for the 119t Annual
Conference & Exposition!
Spurring Big Ideas in Education
June 10-13, 2012
San Antonio, Texas

Overview

al Conference and Exposition is the only conference dedicated to all disciplines
ommitted to fostering the exchange of ideas, enhancing teaching methods and ¢
etworking opportunities for engineering and technology education stakeholders
and industry and government representatives.

al Conference & Exposition hosts over 400 technical sessions, with peer-review
s of engineering education. Attendees include deans, faculty and researchers, stu
] lectures run on Wednesday, and there are two Main Plenaries. In addition to v
quets, ASEE also will feature a complimentary "Meet the Board Forum," provi

trants to meet with members of the ASEE Board of Directors and discuss curte

10logy.

tours help make the conference an event for the entire family. Other highlights
orientation for new ASEE members and first-time conference attendees, the A
ocus on Exhibits" Welcome Reception, Brunch, Ice Cream Social and Closing

e in San Antonio, Texas. We look forward to welcoming you there.

s/ From the City of San Antonio

es in San Antonio for the 119th Annual Conference & Exposition!
5t you in exploring great places to eat, shop and play while visiting our city for y

the spirit of Texas. The seventh largest city in the United States, San Antonio h
d tradition, while carefully blending in cosmopolitan progress. The city has alw:
g place. The sounds and flavors of Native Americans, Old Mexico, Germans,
s and the Deep South mingle and merge. Over twenty-six million visitors a yeat
Antonio's charms.

ver Walk in June 2012!




A Message from ASEE President Don P. Giddens

nference Attendees

SEE President

e for 2012 ASEE Annual Conference and Exposition

vatiety of requests from various ASEE constituents and as part of an on-going effort to m:
Conference and Exposition, there will be several changes to the program structure in 2012.
sive discussions among staff, exhibitors and representatives of our membership.

an all-inclusive Division Mixer Sunday afternoon, complimentary for all attendees.

will be a reception that features each division where attendees will mix and mingle with mem
embers of other divisions.

e tables staffed by those divisions that choose to do so.
the flexibility to do creative activities, prize drawings, etc.
divisions an opportunity to showcase and promote themselves to attendees.

complimentary soda and juices would be provided (an open bar is provided at the Welcome
).

unday evening in the Exhibit Hall.

omplimentary beer and wine in addition to soft drinks. This adds another complimentary foo
dees and exhibitors.

wguished Lecture slot on Tuesday into a Second Plenary.

feature, a thirty-minute Keynote Presentation from a Leading Industry Executive, Sponsored
ress by the President-elect and addresses by the Best PIC Paper award winner from the previ
t from the previous year, and the National Outstanding Teaching medalist.

the Exchibit Hall at to be held from 3:45 to 4:15 on Monday
mplimentary event to for all attendees and exhibitors.

hour on Tuesday evening to an Exchibit Hall Lunch Tuesday at Noon and then close the hall at 2:00 pm.
and exhibitors another opportunity to network as well as reducing exhibitor travel and expens

retains 13 technical session and business session slots from Monday to Wednesday as previo
day workshop schedule. It retains 5 concurrent Distinguished Lecture slots and continues to
Division social events.

changes

ponse to requests by Board members, divisions, members and exhibitors to provide more ne
eir experience and their conference dollars.

ule retains the following qualities of the Annual Conference and Exposition:

g and Education Sessions
ttendees and corporate partners to network and socialize
t and corporate offerings

er service
eciate feedback from attendees next year in San Antonio on the effectiveness of these change
constantly working to improve our programs.




NOUNCEMENT

rn University program is a national leader in cooperative education in w

en academic study and work experiences. This is a full time, non tenure tr

with students majoring in mechanical and industrial engineering in the
e Assistant Cooperative Education Coordinator will promote and prese

ice of cooperative education to students and employers, teach co-op rel

“ with relevant educational work opportunities, coordinate with employe
|
||

|| hanical and industrial engineering. Maintain records of student experien
!}
emic education, coordinate with other co-op education faculty coordinat

ching and departmental, college, and university service as assigned by the

, executive and human resources contacts, develop new and maintain on

college and co-op education faculty and administration to help students

ege of Engineering.

scipline of engineering and a master’s degree with a minimum of three y:
dustry required. Knowledge of cooperative education a plus and excellen
ation skills expected. Experience working with a diverse staff/student po
mmitment to achieving and maintaining diversity in the workplace requi

nal transportation and a valid driver's license, as travel is required.

eering Co-op Director

h Center

o]
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